
employee organization pursuant to article 14 of the civil service law and policies and guidelines of the state uni-
versity board of trustees and provided, further, that such state university officers and employees shall continue to
be subject to all appropriate financial disclosure and reporting requirements as defined in section 73-a of the
public officers law.

“§ 9. Nothing herein contained shall in any way alter or impair the rights under article 14 of the civil service law
of all members of certified bargaining units currently or hereafter employed by the state university of New York
and all certified employee organizations and negotiating units of such employees shall continue in accordance
with the provisions of article 14 of the civil service law.

“§ 10. The trustees of the state university of New York shall assure that any contract or agreement entered into
for the provision of general comprehensive and specialty health care services in a state university health care fa-
cility through participation in a managed care network or other joint and cooperative program and arrangement,
including on a regional basis, the service of which is being provided by state university employees who are
members of a certified bargaining unit at a state university health care facility, will not cause the reduction or
elimination of state university employees who are members of such bargaining unit; subject however, to the
terms and conditions of any current or future collectively negotiated agreement between the state and certified
employee organizations pursuant to article 14 of the civil service law. At each state university health care facil-
ity there shall be a joint labor/management committee. The goal of the labor/management committees is to im-
prove productivity and the quality of working life, patient care and the research and education programs of these
health care facilities and to plan and develop education and training programs to ensure that its public employees
have the knowledge and skills required to provide high quality, state of the art, comprehensive and specialty
health care services, appropriate for academic medical centers, which meet the health needs of its service area at
reasonable costs. Such committee shall report annually on its education and training programs to the director of
the office of employee relations and to a joint labor/management health services committee for the state uni-
versity system. The state university system committee shall propose, when appropriate, additional education and
training programs to the state university board of trustees. Labor representative on the committees shall be ap-
pointed by the appropriate collective bargaining unit.

“13. Nothing contained in this act shall be construed to exempt state university health care facilities from other-
wise applicable provisions of the public health law or the insurance law.”

L.1998, c. 58 legislation

L.1998, c. 58, pt. C, § 112, provides:

“Insofar as the provisions of this act are inconsistent with the provisions of any law, general, special or local, the
provisions of this act shall be controlling.”

L.1997, c. 537 legislation

L.1997, c. 537, § 2, provides:

“This act shall take effect immediately, provided, however that subparagraph 2 of paragraph d of subdivision 5
of section 355 of the education law, as added by section one of this act, shall expire and be deemed repealed on
June 30, 2002.”
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